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Government of qumu and Kashmit
Civil Secretarial; Estates Department
Jammu/Srinagar
WOTILFICATION
Jammu, the €y el 2019,

SRO:- [ [» (‘? In exercise of the powers conferred by proviso tO
section 124 of the Constitution of Jammu & Kashmir, the Governor hereby
makes the following rules; namely:-

i. Short title and commencements -

(1) These rules may be called the Jammu and Kashmir Estates
(Subordinate) Service Recruitment Rules, 2019,

(2) They shall come into force from the date of their publication in the
Government Gazetie.

In these rules, unless the context otherwise requires:-

a) "Administrative  Department” means the Department of the
Government in the Civil Secretariat holding the administrative charge
of the service;

b) “Board” means the Jammu and Kashmir Services Selection.Board;

¢) “Cadre” means the cadre of the service as identified in Schedule-I of
the rules; (Executive Cadre/Technical Cadre/Ministerial Cadre)

d) “Government” means the Government of Jammu and Kashmir;.

e) “Head of Department” means the Major Head of the Department
holding the Administrative charge of the service;

f) “MembEI of the Service” means a person appointed to a post in the

rv1ce under the provisions of these rules;
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g) “Post” means a permanent post~carrying a definite time scale
canctioned by the competent authority;

h) “Rules” means the Jammu and  Kashmir E:tates (SubordinaL'E)
Service Recruitment Rules; g

i) “Schedule” means the schedule annexed to these rules;

j) “Selection Agency” means the agency constituted by the Government
for making recruitment to a particular class of post;

k) “Service” means the Jammu and Kashmir Estates (Subordinate)
Services;

I) “State” means the State of Jammu & Kashmir; and

m)“Words and expressions used in these rules but not defined shall
have the same meaning as are essigned to tham in the Jammu &
Kashmir Civil Services (Classification, Control and Appeal) Rules,
1956/ Jammu & Kashmir Civil Services Regulations.

=, Strencth & Composiiion of the Service :-

(1) The authorized permanent and temporary strength of the cadre and
the nature of the posts included therein shall be determined by the
Government from time: to time and shall at the initial constitution of
the service under these rules be such as specified in the Schedule-I

annexed to these rules:

Provided that the Government may create temporary posts in the
cadre of the service for specified period or purpose as may be
considered necessary from time to time.

(2) The Government shall, at the interval of every five years or at such
other intervals as may be necessary, re-examine the strength and
composition of the cadre of the Service and make such alterations
therein as it deems fit.

4, Ouealification and Method of Recruitment :-

(1) No person shall be eligible for appointment or promotion to any post
in any class, category or grade in the service unless he/she possesses
the qualification as laid down in schedule-II and fulfils oth/er
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e requirements of recruitment as proviagd in the rules and orders for
the time being in force.
(2) Appointment to the service shall be made;

(a) By direct recruitme‘qt; or

(b) By promotion; or

(c) Partly by (a) and partly by (b) in the ratio and In the
manner mentioned against each posts in Schedule =1L

Provided that all posts to be filled by direct recruitment/ promotion
shall be filled through the J&K Services Selection Board/Departmental
Promotion Committee unless any post/ category of posts is exempted
from the purview of the J&K Services Selection Board.

(3) The Department shall refer vacancies in the direct/promotion quota
to the J&K Services Selz=ction Board and Departmental Promotion
Committees, as the case may be in terms of SRO 166 dated

14.06.2005 as  amended from time to time.

5. Probation~

(1) Persons appointed to the service by direct recruitment shall be on
probation for two years and their confirmation in & class or category
shall be made under the provisions of Jammu & Kashmir Civil
Services (Classification, Control and Appeal) Rules, 1956.

(2) The pay of a person appointed to the service under these rules shall
be regulated as per the provisions of Jammu and Kashmir Civil
Services Regulations or general rules as issued from time to time.

6. Reservation in appointments &
While making appointments by direct recruitment or by Promotion,
reservation shall be made in accordance with the rules and orders
issued from time to time for members of Scheduled Caste/Scheduled
Tribes/Backward classes or any other category or class of permanent
residents of State under the provisions of Jammu & Kashmir

},{ﬁzeservation Act, 2004 and the rules made thereunder.
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sartmental Examinations /-~
—one appointed tc the service by direct recruitment shall Pe
I-De’S(ijred to undergo such training and pass such Departn’le‘nlal
:aic;[;ﬂnation during the period f’)f probation, as the Government may

preScribe from time to time:

Training 8 D€

provided that the Government may exempt either wholly Of

partially from such training or Departmental examination persons
who have passed a Departmental examination or have undergone
training declared by the Government to be equivalent to @
Departmental examination or training, if any, prescribed under these

rules.

Eligibility of Government Servente for direct recruitment :-
A person already in the Governmernl service iiigy apply through
proper channel for direct recruitment to a vacant post in any
particular class or category in the service if he/she possesses the
educational and other qualifications prescribed for recruitment to
such class or category of post. The upper age limit of such
Government servants shall be such as is provided in the general
rules. »

Maintenance of Seniority list /-

Seniority of the members of the service shall be regulated under the
Jammu & Kashmir Civil Service (Classification, Control and Appeal)
Rules, 1956. The Head of the Department/ Administrative
Department shall maintain an up-to-date and final seniority list of
members of the service.

Residuary Matters:-

In regard to matters not specifically covered by these Rules, the
members of the service shall be governed by the rules/regulations
an’d orders applicable to the State Civil Service in general.
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; Ti. Interpretation:- //
If any question arises relating t0 the interpretation of these , the
matter shall be referred to the Administrative Departme;\\l;lij;wose

decision thereon shall be final and binding.

i2. Repeal and Savinas s-
(1) The Jammu and Kashmir Estates (Subordinate) Service Req tment
Rules, 1997 are hereby repealed. FHIEHE

(2)  Notwithstanding such repeal, any appointment order made -
taken under oVisi " the rules so r br action
K I the provisions Of e rules so lepc—‘fﬂle?d shall bQ deemed
to have been made or taken under the corresponding Proy,. .
= isions of

tlhese rules.

1y
y order of the Government of Jammu and Kashmir.

|
i
!/ Sd/-
Principal Secretary to Gove, t
Estates Departmg .y

Est/Estab/67/05/Recruitment rules Dated:- bt
Copy to the:- -03.2019
1. Commissioner Secretary to OGovernment, General Admipn. _

Department. : lWlS’[I‘atIOﬂ

2. Secretary to Government, ARJ & Trainings Department.

3. Secretary to Government, Law, Justice and Parliamentar
Department., v Affairs

4. Deputy Director Estates, Jammu/Srinagar.

5. Executive Engineer Estates Djvision Jammu/Srinagar.

6

. Private Secretary to Principal Secretary to Government
Department. ' Estates
/. Private Secretary to Director Estates, J%K, Jammu,
8. Stock file. q
al
& (Kewal Krishan Shanx .
' Assistaﬁt Director Estaga) KAS

es, J&K
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scHEDULE-T (sanctidned strength)

Designation

Pay band with grade pay

Sanctioned |

strength

2

, 3

4

Asstt. Acctts Oflicer

F T 0300-34800 14600

Estates Officer

93000-346500 44200

Jr. Engineer (Civil).

0300-34600 44200

()4

06

S
23

Ir, LnynLu (LleLl) ;

0300-348500 44200

Head Dr aﬂcm’m

- 9300-34500 +4200

Assﬂ. Estates Ofﬁcer e

T 9300-34800 +4220

[ Accountant 1T
T o L B 92

= 9300-34500 +4220

‘Foreman (Electri¢) . o

. 930034500 +4200

- Réceplionisl

f_ f9300-34soo 4200

. Techmcal Ass:qlanl 7

i

9300 34800 +4'Joo;

01

i .'Tr_c:]._Superv]sQr‘ A

9300 34800 +4700 _

01

Carpmner—]

|",' i"‘-i

)"UO 34500 +-i7(l()

04

Head ,Assmtant

9300 34800 v 1270

e

L1ﬁ Supcmso:

9300 34800 +4'?OO

8.

‘Worls Supervisor ¢

L 4 5 \ I

115. AccOunls Assmtant it . 5200 20')00+2&00 02 . |
SEA TR I|‘,‘,:~*, ‘:2 & ;
16. 'DJ'aﬁsman f 5’)00 20200 F"-lGU 04 '
 17.FSr. Assistant 570070200+2800 : 77 ‘
AL |

[ 5700 vozou +’?400 32 |

19

|

| I/ Assistant fi0oc

5200 202(JU+'?40[)

- 20.

Carpenter-]1-/ 1ot
ATt W

Mason ERE

o -::5200-20200 +2400
“‘;i'.l'. R L

7 5200-20200 42400

\QQ i
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| Blectrician .

| Painter

520020200 +2400_

5200-2020042400

/

P_-]‘ml_] ber

7 5200-20200 42400

Liﬁ Operator

5200-20200+2400

Pump operator

]

. 5200-20200+2400

20

Tel. Operator

| 5200-2020042400

05

PO]‘iShéli 3 g

T 2002020042400

%

02

5200202002400

| Driver

T
t Y

5200202001900

Sanitary. Supervisbr |

1
Fl
31

o
7
L 24440-744041400 -

;,H_‘ead""fz;i;jkzis]i

AA0THO400 |

‘|:Lineman -

01

220

Orderly

| Sanitary Atiendants

ol

4440-74407 1300~

14]

444074401300 |

38
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I Eyecutive Cadre

'.‘S-cllle‘(ju}e— iI

- !

o

’ .

|

Pay band with

Qualification for

Method of

] E Designation .
e .8 grade Pay “direct recruitment.
- ] oot PRI recruitment.
< W L
: o ‘ ; I
1 2 3 ;14 o 5 - 6
. * : ' S SYaps i —_‘—-—_‘-—'——;‘_
1. A .. |Estates 9'%00 34800 : 100% By ])101)1011011]
: ‘Officer.” +4')§0 1__ ' fmm _ Class-
o i Category-A,
(Ministerial Cadre
: 0| ),Class-T Category—A

& B (Execulive Cadle
) Class-1I Category- F

(Technical Cadre)
hwmg 05 years of
service .. 1N their

respective categories.

100"’ by promotiion
ﬁom class 11 category
CD & I (Technical
Cadre) wnh 03 years
-of . service in .their
1cspcclwe categones

T00%

: from -
e _bn}CQOJ')'-I IF (Technical
-| Cadre) with 06 year

- |'category.

promotion
111

“class

that

servi CE : n
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~ Sehedule-11

Method of

- -/'/'_" i‘ Tochhiéhl Cadre

Designation

Class

prade Pay

Pay hand with Oualification for

recruitment,

recruitment.

——
6

4

i 90% by deputation

9300-34800
+4200

Y.

ii 10% by promotion

-

from PW(R&ED)
department.

7l
{from Worls

Supervisor having at
least 05 years of
service, with degree/
diploma in  the
televant  discipline
from - any
- Government
recognized
Institution.

100% by deputation

| ST
SR A0
| (Elect). ..

I

2 ;:':[' . “"T:'_:‘_ . b

from J&K - PDD
(Subordinate) Service.

/[ Head %
Drafisman -~ .

4200

+J&K PWD ' (R&B)-

9300:"3.:48;)0 Pl e
R i.'.- Ly d e
- | (Subordinate) Service.

By -deputation {rom

11

P .. r,(_E]éClll.'iC); !;:'-5

’_‘~,. : '

. [100% by promotion

from Class-111
Cmégpry-C (Technical

years experience in the
line cadre.

“

Cachc) ‘ ha\:ing 05 -' [ s e

g RERErY Loyt .
o R i 1" A

By ‘deputation  from
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Technical
Assistant,

030034800
- 4200

'('I'cchnica]

100% 3 promotion.
from Class-111
(hlcgnpy_c & 1
Cadrc)
having g3 years
eXpericyee  in the
]'CJ{'Wull trade on the
basis of a comumon
SCNIOTily Jigt,

Lifl

Supervisor

)200 %4500
: 44?00 |

-

: 111@ Teleyant trade.

100%

—_—
by promotion
from

Class-I11
Category., (Technical
Cadre) having 03
YaTs of experience in

‘| Carpénter-1. A
vl “ ‘| f'_v;:f

CategyyyB (Technical
ot having 03
| years

0/ :
100%™ b)’ pl—o_monon

from . Class-I1I

Cadre) o

of experience in
the liy

Te]cphone gt
Supewlsm :

Weifints
-‘r! | i

100% v
from . Class-I11
Cﬂtegow F (Technical
C"dTQ) having 06

years of experience in

2

I

Super vlsm
Masson

VVorﬁs'- |

’3200 201.00j

1l

. +2400

' Govcrmncm Y8

Matuc wnh

Dlp onn ﬁom ]TI
Jin the 1elcvwm '
nade ﬁom 111@

"

reco gmzed .

",flnqnuw..r‘

promotion

N P .
30% by direct

recr Uitment.

i, 5{1% by promotion |
Class—VII,

from

caley, L@}f
(M“hstelnl

C'ldre)
‘Ulg 7 years serwce"
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- = holding
wer k certificate
l:] Ll lhe skill
fevelopn . e sbaatas
o L P ini tintive
: (voealionay
?!/ ! } e
A NI E— — . e 50 Y
r" B Carpenter-11 | 5200-20200 Matric with " v by Duec
| : Lecruitimg
' 42400 Diploma from IT] Ff“{'(_:(" "t
| i in the relevant | M0 l'y promotion
trade  from the from Class-VIIL |
ategory-
- Government Ll\‘l'h'l (‘ ’\
. finister), o Ao
recopnized ( e ("1] Cadre)
I, institute. i hm“_w & years and
. : holding certificate
: i under the skill
. A BN relopr . erig
' ! ((]e\ccili};:\‘m initiative
: VOC< .
: f
' 1 | 1) 1TL
C .. |Electrician/ | :5200-20200 | Matric. with | - . by direet]
R YL it ISR ERIRIE S ecrul .
| Pump o 42400 [~ |- Diploma from ITI| T S0% iy, |
] FE Rt N2 KR P e D T AR £ 1) . .
Operator. =4 | ool i in . the. yelevant lf B h)’ promotion | |
e S e 0 rade - from  the e Class-IV 1
A welndaf ' calegory- . ‘
» 3 : ' -| Government - ]') A (Technical | |
: ATV PR e - cadre) a : |
| i | recognized  atbgor Ny Class-VII,
! e ety ' category-
oo | mstitute. g =T q
SRR o] : | (I\-'Imlslerin] cadre) |
SR T PRI  BAIPRIE W ) : having 7 . ;
i i VRT] Dleie & ity RARTIIE . ' . £ year service I
. A e [T |in that - | d' |
' o] EARRLNGS TE RIS, holding S ooe ARG
A L At Jiire certificate |
P HENIRLPLYES N - : under . ro
BRI IR R P RSN ; the skall | |
Rk SRR et F : developr e e |
oo n g P : _ . tnt mjhative | .
. e g e v o 3 SRR W ("Qcm'ol\m) T l
3~ ' b\ I' N kot A B ; L " ’W~ ‘l
D . |Panter'. [+|5200-20200 . Matric  * with | by - |-
N PR Y PR YRSl KN T ‘ recruitme ) direct
SRR 424000 | *| Diploma from IT1 ey N
IR '1!1 o lin  the: relevanf | -
L F 1 P . £ * . ) . XL
el 0 0 trade - from T the :
AL IRCT 2 \1 o ) | i . '
S e | Government -
: recognized i
' ; institute.




| $oa
e (7%
‘ ey _‘/
TPlumber 5200-20200 Motric . wilh | i. 507 el |
. N +2400 Diploma from 1T] recruitment. ‘
in the relevant | ji. 50% by promoetion
,| trade  from he | from Class-VII.
" | Government category-A .
recagnized (I\fﬁniswrini L:;ch}’C.'
| - institute. laving 7 year service
| op in that class and
holding cerlificate |
' under the skill
" : development initiative
| "(vocalional) ATl
b F - | Telephone - 5700 70200] | Matire with 1T1/ 100% By Direct | . :
: | Opéfaio’r L - +2400 |. _ | diploma . - " in | recruitment. .;
SRR 1 | loa ;e]c-:ctromc:‘: »“and ‘ ;

commumcahon R RO |
tmd; PR

i’

G Dl‘i\'"e!‘-. . 5700 ”O’)OO annum Matuc 100 % by Direct
A il I\Ia\nnmn 1042 | Recruitment

~- ':. ;']13\"111§ S valid |
: S HGVPSY L | j
- driving license.. | :’
ik H ..... 100 o..by - promotion ,
- from  Class vi| T
p Category A & B from {
RN I A Ministerial Cadre
iy : A e -havmg - 07 year
L “| experience’ in relevant
L O T b AL T L S = PR e
T 1,550_"'51,’-.6.."} ‘5700 "O')DJ L 2R 1 100% by promotion
£ v | e r'"‘ ,' '-il-').4()0' !I’ : “r ‘ from Class-VII
i R R T ) CateRory-A,
ik R i I(Mmlslenal Cadre)
e, it (3 L o | (only TCC) having 7
: Sl I £ f -ycars . service mn |
. rt..]evaut trade. ’

AN

e —
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50% by

Lift operator -

5”00 70’7 00
+24 OO ‘

“Matic with J11

{rained : n
Fleciric/Electroni

cirade

recruiiment.
i) 50% Dby promotion

f rom Class-VII

Category-A,
(Ministerial cadre)
having experience of 7

. : - years n  Relevant
A "" | Trade.
v Lineman 4440 "440 4 1100% by promotion”
' i ol +]400 f from c]ass-\’l]
" £y category-A
3 (Ministerial Cadr eﬁT}
training in-the relevang
! 0 tla_de.
4

Scanned with CamScanner

Direct |




| _i/;i‘]\ﬁin'iSt'éx‘izil Cadre
/1.

Schedule<Jl

shall"be - earmarked
for promotion  of
those | Senior
Assistants, who have
not - qualified the
Secretaria Assistant
Examinatio_ but

; ]
. Designation ]’n).r band w_ith Qualification for Method of
‘3 e grade Pay direct recruitment. recruigment.
v ) ' ;
S | &
)
T |A | Assistant [ 9300:34800 | By deputation from
3 ACC-OUIIﬂS 4600 . % | Finance Department.
i | Officeni s s b ‘
B Ac__cou‘ntan’f_‘ 930_(‘)‘-.-3.48(_)@ By .deputgiion from
LR ek sy 44220 3 Finance Department.
O |A- | Head . 710300-34500 {00% by promotion
<o DA ssistant +4220 ' A | from Class-1V having
et J ] [ Rty at’ “Jeast 3 years
4 2 e Service .as guch and
R : having passed
B | . Secretarial Assistants
‘ , ‘LExaminatioy,
| Provided that 25%
7‘ 'f of Posjs 1o be filled
|’ i up n a calendar year
o
<J : b
5

| have crosseq {je age

of 50 Years ag on 1st

g 'JQ'ﬂUﬂT}', of the year in
| . which:

| Promotions gr¢ being

‘considered.

~ Senior
", - !
.ASSlSl[}HI, “rhp ha '

such-

|~ Provided further
that  a

qualified
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Secrefarial  Assistant

Ixamination  during
the  period of
probation as Junior
Assislant shall not be
required 1o qualify
the said examination

again.

5200-202 m
ol
S(m‘ '

By deputation from
Finance Department.

. RN AT RN RO
Po gl e
Nty IJI' \ ‘}‘\‘lr:“' ‘f:l' f' l‘. 1., o
TSN E AR Y LN L ‘
AR R L
Al A Accounts

- Assistant
NV Ao .',SJ"-;Ass.iMnnf

IR ;:|42:;f,)(1;;‘*f{|'

200 20"0{]

Category—A  having

]O(J“a by promotion
from - Class-V

03" years- service in’

knowledge of hfpe

i monih.,
comsa

* ‘iSl)\

computez

‘ app]w'mon from a

_ wcogmzed
-1 mstnnte i

L ‘ -‘ 1,ha1. 'CjaSS-.

o LD -

v A Glﬂdumlon ﬁom (i)75% by  direct
o ! : 4 Y 1'ecogn1zed .recrmtment

; : i Umve]sny " with (”) . 25% by

- the

»vu,ca;egory A& B
';vp'gs sessing
| gualification

_years service as such,

promotion from class

Matric
and

Aha_vir‘i‘g:‘_' at least 3

Computer' type test
requlrmg a mlmmum
Speed of 25 Words
per mlnute

(111)Prowded that a.">

person appomted by

: Dlrect
Reu wtment or by

quahfy '

pl DmOtIOH
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———

‘the conmipetent

* | authority.

) =
T (’/'/ ’('li'!,'
it ( (‘} )// L_
3 e
undergo ;.lnd q“a”w‘
ki Secretarial
Assistanty
) Examinat i’-’n/
Training, Uuring the
period of brobation:
— . : 100% by ——=7—]
VI | A Sanitary 4440-7440 " * promaotion
Supervisor | +1400 1 o Class-V1]
: R Category-C y, wing at
| Jeast 03 "itus service
| in that (.'ll(_L,
A gl T 700% By e
B Head Farash 4440 /4~|O ‘ . promation
g 41400 [ rom  Claee VI
' e category-A
; ] l(_Ivh‘msleua] Cadre)
; - ]mm? 03 years
‘ experience,
e - o0 ‘
Vi [A Oldmhts’l ar ~'I440-,74{F0 Minimum  Matric 10 o h‘, direct | |
‘ ash-cum- 41300 and Maximum | recruitment '
Chowkidar/ | ! 1042, .
Watchman. ,
B Gardener ! & | Minimum  Matric | 100% b}J‘T |
' i} -rl?OO ’ R v:‘-'ill'l ITI from any | recruitmeny, b i
i el -] recognized ! ’ |
e f:.’j, Coo | dnstitute.
! f.];‘,- T-'I A S,
Al [ ‘ ‘
C Sanitary % 4440 7‘140; : I\’I.lluculahcm with [100 %  pr——
Am;ndlalm | -1]300 ‘ ccmf cale of rccruitmem3 direct
BB Pt 16 “.'-beIongmg o the
;’ IR | said category from | _
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